AWT781451CRYV - Federal Meat Industry (Processing) Award 2000

"HED $% & "(#)))& T(#H),
-- 4 $+ 0
12, - -/
17,
3 1= s
4 3 % % - 5
About this Award:
& v / - % &
Disclaimer:
& v
/ - / /% /
* 6 $ %, +
/,
78)1211 9 ;
<<
Workplace Relations Act 1996
% - 1 -& " - !

Workplace Relations and Other Legislation Amendment Act 1996
$ HH8TL - 17 ")t

FEDERAL MEAT INDUSTRY [PROCESSING] AWARD 1996
$ ,"1)12 -1t
& 828" >#I11"::



<< ? 0 M1 9 <@ ##

Award simplification.
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PART 1 - APPLICATION AND OPERATION OF AWARD
1. AWARD TITLE
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Part 4 - Wages and related matters
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Part 5 - Hours of work
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Appendix A - Minimum rates adjustment process (MRA'S)

Appendix B - Accident pay, Victoria

Appendix C - Savings provisions for named Queensland meat processing plants
[PR960889]

3. DEFINITIONS

3.1 Act Workplace Relations Act 1996* :
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3.6 Ordinary hourly rate and overtime rates
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4.1 - 1 % i
- % ’
5. WHERE AND WHO THE AWARD COVERS
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5.2 Who does the award apply to?
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6. PARTIES BOUND AND RESPONDENTS
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6.3 Savings

PART 2 - AWARD FLEXIBILITY
7. ENTERPRISE FLEXIBILITY
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7.2 Facilitative provisions

7.2.1 Agreement to vary award - general provisions
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7.3 Facilitation by individual agreement only

[7.3.1 varied by PR940412 from 01Jun04]
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7.4 Facilitation by majority or individual agreement
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7.4.3 Majority Agreement under 7.4
7 .
A -
8,2,1 / /
=" 8’:,: - 8,('

7.4.4 Individual Agreement under 7.4

7 . v
/ 8,2,= /
% /
% / %
8,=,= % /
- % 6 7/

7.5 Facilitation by Majority Agreement
[7.5.1 varied by PR940412 from 01Jun04]
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7.6 Additional Safeguard

7.6.1 - 0
Subject matter Clause number
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PART 3 - EMPLOYMENT RELATIONSHIP
8. GENERAL PROVISIONS
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8.6 Employment Categories

8.7 Full-time employment

full-time employee
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8.8 Part-time Employment
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8.10.1 daily hire employee
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8.11 Trainees
8.11.1 States other than Queensland
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Employment Act (Qld.) 2000
9. NOTICE OF TERMINATION
[9 substituted by PR948993 from 02Jul04]
9.1 Notice of termination by employer
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9.2 Notice of termination by an employee
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9.3 Job search entitlement
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10. REDUNDANCY
[10 substituted by PR948993 from 02Jul04]
10.1 Definitions
10.1.1 Business * .
10.1.2 Redundancy / -
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10.1.4 Transmission - F

10.1.5 Week's pay /
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10.2 Transfer to lower paid duties
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10.3 Severance pay

10.3.1 Severance pay - other than employees of a small employer
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Redundancy Case Decision :PR032004* "'( < "HH2; Redundancy
Case Supplementary Decision :PR062004* ) J  "##2;,

10.4 Employee leaving during notice period

10.5 Alternative employment

105.1 / * / /A
% % / % -
/ . ) % / - /
10.5.2 % / % % -
1#,8,
10.6 Job search entitlement
10.6.1 - - % ./ /
"1 / /| --
-/ A - - - A
/ ,
10.6.2 - / . % - /
. - / * /
* C - / * C - -
% % 7/ -
)> / - '
10.6.3 6 . . / - % -
10.7 Transmission of business
10.7.1 % - ) . .- -
. * . / $
transmittor+ / $ )
transmittee+ / - - 0
10.7.1(a) 7 / /



%

- / B
10.7.1(b) 7 /6 - - /
$+ ; /
- % * % . f
/ -
/ B
$ + - %
/
% - / :
10.7.2 /% /1#8,18.+ - -
-/
10.8 Employees exempted
/ 0
E / C -
B
E / / B
E B
E B
E / - - - - -
E /
% - % / /
10.9 Incapacity to pay
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10.10 Permanent close-downs of Meat Processing Establishments.
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12. POSTING OF AWARD
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13. ANTI-DISCRIMINATION
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PART 4 - WAGES AND RELATED MATTERS
14. CLASSIFICATIONS AND RATES OF PAY

14.1 Weekly wage rates

[14.1 substituted by PR907718 PR920233 PR935552 PR948993; PR960889 ppc
05Aug05]

Employee classification level Award rate per week
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14.2 4 %o % .
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14.2.1 Level 6 - 100%

/
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14.3 Choosing the appropriate level for each employee
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14.4 Junior rates
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14.5 Safety Net Review - May 2003

[14.5 inserted by PR907718 ppc 03Aug01; substituted by PR920233 PR935552
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15. MIXED FUNCTIONS
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16. PAYMENT BY RESULTS
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/  F c ¢ / / | -
/ C
16.4 - / % /
/ - % / /
- / A
C - % 1 -& * - Workplace
Relations Regulations,
165 .6 * / .
% /7 / *
/ - - % /7 / -
16.6 o/ % 7 / / /. - /
/ 6 7/ - / %
/ / 4 /



- J /
- ./
/ £
4
16.6.1 -
16.6.2 - . %
% $
16.6.3 -
X /
16.6.4 -
t
% 1(, 18
/
16.7 1(,1# -
/ % o/
- -/
168 .6 )3
/
t
. 123
/ 0
16.8.1 - / / ¢
* /3
16.8.2 - / ¢
16.8.3 - /

%

/
/ 114
- ./
A
- /
w o/ -
A
- /
/ 1(,1#
1)3
- / A -
- /-
1 - HK -
- IHK -
K -
SHK -

SHK -

3
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16.15 Transitional
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17. PAYMENT OF WAGES
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18. STAND-DOWN OF EMPLOYEES
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19. ALLOWANCES
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19.2 Leading Hand allowance

[19.2 varied by PR927892 PR948993; PR960889 ppc 05Aug05]
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19.3 Cold temperatures allowance
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19.4 First Aid Allowance
[19.4 varied by PR927892 PR948993; PR960889 ppc 05Aug05]
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19.5 Meal allowance
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[19.7 varied by PR927892 ppc 19Feb03]
/ / / - L=!(#
/* / C
, % - /
/ | A - -
20. SUPERANNUATION
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PART 5 - HOURS OF WORK
21. HOURS OF WORK
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21.10 Methods of arranging ordinary working hours
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21.10.2(c) & b : % B

21.102(d) C . A . % B

21.10.2(e) C 0% ) A
21.11 Daylight Saving
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22. MAKE-UP TIME
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23.1 Meal Breaks
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23.3 Interruption of work
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24. OVERTIME
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/ -
24.2.1() / % ,
24.3 Saturday work
% A /
24.4 Sunday work
% A /
/- ,

24.5 Time off in lieu of payment for overtime

24517 /

% ;

%



24.5.2 -- C t 3 - /A
% A - -/ -

25. SHIFT WORK
.6 80
251 - /. A /A% ./ ,

25.2 -~ - / - / A - A - - A /

253 - /. A 3 - 3 - 3 -/ :
254> - 0

2541 - - / - “HE - -

25.4.2 - /- - . C I

254.3>4 - - /

2544 [/ - 3 -/ /- - - UHE

25.5 Shift allowances

2551 / - - . / / -

- / / * 11K
25.5.2 / - . / / -

- / / * "IK
25.5.3 / -4 - . / / -



25.5.4 / / - A %

§ - ' : "HK
$ /)" - ,
256 - A 4 3 -/t 7
25.6.1 % oo- =# .
2562 . .= - A -% ‘
A A / 6
- / / ,
25.7 ' % / C
: A% -
% "2 - ,
25.8 / 3 -/ - -
/ / / :

PART 6 - LEAVE OF ABSENCE AND PUBLIC HOLIDAYS
26. ANNUAL LEAVE

[26.1 corrected by PR903343 ppc 01Nov00]

26.1 / ¥ x -
% / O * 3 A /$,,2 A+ -
- 1" %
26.2 Shift workers

[26.2 corrected by PR903343 ppc 01Nov00]
% . (1 % /- A
/ A / . / .
% % / % 3 A /4,1

26.3 Public Holidays during leave

At,



26.5 Taking periods of leave

26.5.1 % - % A
/ /
26.5.2 - / .
- A
% * /
/ :
26.5.3 /
- %
C *

26.5.4 Single day periods of annual leave

/ / ¥
% / 4
26.5.5 Leave allowed before due date
/ /
/ % - %
- %
% -
A -
26.6 Payment for period on annual leave
26.6.1 * /
- % 0
26.6.1(a) %
26.6.1(b) /
%* %
/ /

e

-% /7

WATE::

\\g

%

%

*

% *

%,

%



26.6.2 % - / . - A

26.7.1 / / / - /
/

26.7.2 % - - %

26.8 Payment of annual leave on termination of employment

26817 / % ./ /
/C -/ % /
3 -tr= -
A, - % / - A ¥
- :’(( -
[26.8.2 corrected by PR903343 ppc 01Nov00]
26827 / . - ") %
A /¥ * /
/ /
26.8.3 7 % . A % v /
/ * /
= /
/ / / 4
/ . (), 4
/ /

26.9 Annual close-down

269.17 / -
% . A - /
* / * . * %

%

%



26.9.2 > / Poob ’
C K -
AN (¢ ’
26.9.3 / ¢ ' &
||(," - ) %
% - b a
. i / | % /
c -/
26.9.4 4 % /¢ _ T /
: ) /
3 . A& %
/ - /- _
- 4 e
26.9.5 - A ! :
Y G !
% / / 7 !
L / ¢ / e
| e o " W .
26.10 L
27. SICK LEAVE
27.1> ) H -
272 / e o A
-6/ . A G
*#) - A s ' -
_ _ T
27.3 / - " L
_ / A
27.4 / * ;7 )
) / - o / - / i
.y _
6 -/ ] )



27.5 / %

27.6 / / ./
/ / - /
/
217 A% A
-/
27.8 / /
/
/ - /
A, /
/ .
/ - A
2719 / / %
- - / *
-/ /
A %
/1%
2710 7 / A
/

28. BEREAVEMENT LEAVE

[28.1 substituted by PR927892 ppc 19Feb03]

28.1 /

-/
28.1.1(a) .-
28.1.1(b) .-

28.1.2 -
28.1.2(a) $

*

%

A*



28.1.2(b) $ ' 43

29. SPECIAL FAMILY LEAVE
29.1 % - / /
29.2 Use of sick leave for family leave purposes

[29.2 varied by PR927892 ppc 19Feb03]

/ -
-/ -
* */ A%
- % - / :
29.3 / - C * . ./ - -
/ ¥ - l
29.4 A% .6 0
29.4.1 / . .- - B
29.4.2 . 0
E - / | - /B
E - / | ,
29.5 immediate family 0
29.5.1 $ - * - - -
+ - / , - * *
- 4 - %
/ B
29.5.2 $ * 3 43
+ * * - /
/ )
29.6 / * % % /
- A %t - C



29.7 Unpaid leave for family purpose
/ / *
- %
30. PARENTAL LEAVE
30.1 % -

30.2 Definition

3031 - th
" A
- > -
' /w7
30.3.2 & th S
/ /
30.3.2(a) - /
30.3.2(b) - th *

30.4 Maternity Leave

30.4.1 / %

%

%

%

% -



30.4.1(a)

30.4.1(b)

30.4.1(c)

3042 .6

30437

30447

30457

30467

4

30.5 Paternity Leave

30.5.1

30.5.1(a)

/

%

0*

%

%

0



30.5.1(b) - ;

- / %8B
30.5.1(c) / 0
30.5.1(c)(i) A
3% -
30.5.1(c)(ii) -/
B
30.5.1(c)(iii) - -
30.6 Adoption leave
30.6.1 / -/ /
- %
/ /
- A
30.6.2@ - % *
/ 0
30.6.2(a) / A
- B
30.6.2(b) -/ -
/ | B
30.6.2(c) - -
30.6.3 / / C /
% /
30.6.4 7 - -
* / -/
/
- - /

- /%
B
- /%
/%
A %
- %
% %
4
/ %
%
% A
% /
- /
% - -
/
/
- A -
A1
/ / *

/

3

%



30.8 Parental leave and other entitlements
/ / - 6
% / %
% * .6 -

30.9 Transfer to a safe job

30917 / *

30.9.2 - - - 6.

30.10.1 / -/ /
- 0% -
30.10.2 /
% ’
6 =#,"* /
/ /. -
30.103 7 4
/ c - -
/

30.11 Replacement Employees
30.11.1 /

%,

30.11.2 / o

NN

%



31. PUBLIC HOLIDAYS

31.1 / *
- /-

HOLIDAY

% 6 @ /

311.1& /

31.1.1(a) 7
31.1.1(b)
31.1.1(c) 9

/

31.1.1(d)
/

31.1.1(e) 5 @

31.1.1(e)(i) /

Qld NSW  \Vic SA NT

3 3 3 3
3
/+ 3 3 3 3
3 3 3 3
% - 0
- $ +3 -
/
- 3 - < /
3 7 / ] / -
- 3 - < / < -
$ /40

/*



e v /-
/ -
< /
31.1.1(e)(ii) / /
< /
31.2 Part-time employees
7 3 / |
; /
A /
/ A /,

=L,nre=1r 1™

31.3 Daily hire and part-time daily hire employees

/ 3 /
% / . C
- A'k - e *
/. - A / -
% . /*
/ A /,
=111 =11 1(1™

31.4 Substitution of Public Holidays

/ - /
31.5 Payment for work on public holidays
315.1 /

31.5.1(a) rrH

31.5.1(b) > /. -

31.5.1(c) / . /



31.5.2 %/ /
-/ ’
31.5.3 / % - *
A / -
w4 -
w4 / /
/ % C %
" /- /
31547 / - /
-4+ . - - /
- /* /
VAR /
/ % /
3155 - / / /
- / - / 3 -
/¥ / % .
- % / - /
/ . /
31.5.6 / / % / -
/ - / %
32. LONG SERVICE LEAVE:
[32inserted by & "')=8( ppc 04Mar02]
32.1 / .
/ - % / %
322 % % 0
> - % - /
/ . /
A - / B %
% A/ / -
- - 0
32.2.1 w4 / - %
w4 A

A/ /
/
/ A A/
Vi
/ /.
/ -
A /%
4 *
/ -
/ -
- /
/ - / -
/ %
C A
/,
% %
/
/
- /
/ .

%

% B



32.2.2 / /- L.
/ / /
- - B
32.2.3 V4 / ./ - A -
$ % / - A- + - / 3
/ ./ / 4 -
B
32.24 4 / - / -
'3 = )l!")l* = ')l!")" = !11"!: ~* - /
/ ./ / -
& % - /
* 4 -
="1"1 - A -
3237 / - /
/ - % - -
A B} B
-y / .
/
324 / - % - 0 * / - $
- - + - -
% / ./ /
/ - % ,
325 -@
32517 . * .- - - -
- / S 3 M N+
/ 3 3 M N+
/ - / -
/ - 03
325.2 / - % - / %
A ./ - ,
325.3 - U / /
% - /
3254 .3 M. N .
- * M N -



% / .
- f M N ,

32.6 Amount of Leave

% % / . - 03
32.6.1 - / - - / - %
/ B
32.6.1.1 --- / % B AB
32.6.1.2 - / % /
; % % * AB
32.6.1.3 - / 6 / *
- . -/ % /
- % % *
i A- oo
% B
32.6.2 - / - - / %
/ / B
32.6.21 ./ / - / - B
32.6.22 ./ / - / /
/ / /-
6 -/ B
32623 ./ - / B
. A- -/ "
32.6.3 - / . - -
/6 % / / ./
/ ¥ % -3 :")()")" ="l(l"!:*
- A- -- /6 %
32.6.4 % . A ¥4 / *
/ - - ’

32.7 Payment for Leave



-/ / %

-/ / . - /
- / - A - %* %
% 03
32.7.1 - / * / A . % * /
/ / A A %
. / 6 7/ / / ./
C A - * -/ %
$ A/ t / / ./ /
1 A - % - A *
/6 / - A
- / B
32.7.2 -/ % *
* / * - * * _
% * % /
4 / - A B
32.7.3 - /. A
- - /

32.8 Taking Leave - Time of Taking Leave

32817 / . %
% . J / ; %
- * 6 ="),2
/ /
/
3282 .6 % - = (" / . C
/ % ;
- % C
A - - -
A -/ C ,

32.8.3 Notice to Take Leave
4 / / %
/ /3 /6 - -
A B

32.8.4 Broken Leave



% . A B

32.8.5 Holidays and Annual Leave

% % 4 % - % . %
/ A -/ - %

32.8.6 Restriction Upon Employment While on Leave

/ A -/ . %

32.9 Payment on Termination for Leave not taken

32,917 /- /
/ W % 3
32.9.1.1 / . A B
32.9.1.2 / 3
/ - / /-
73 -
8t / / / .
32.9.2 / / % % 3
32.9.2.1 / . A B
32.9.2.2 - /. .
/ c ./ / 6
/ 6 woo-
- - /
=8 - / / /

- %

32.10 Granting leave in advance

%,



32.10.1 / /. / % %

/ . - . %
A / . / - %
/ -- -
% A - ,
321027  ? @ / & &
23 @ - ? /
C / / </ > 7 %
&/ . - /
&/ > /& > 7 /
?2 0 % 7 ? 7 -
-? /

ROPING-IN AWARD NO. 1 OF 2002

[Roping-in award No.1 of 2002 inserted by PR917884 from 20May02; varied by
PR921157; PR939857 ppc 090ct03; PR949017 ppc 090ct04; PR960888 ppc 090ct05]
1. TITLE

. A > < / $& +$ OF 6§
&/ 3 3 , 1+ Y

2. PARTIES BOUND

21 ,OF, 6 &/ - / - *
2.2 < / / * - -

3. APPLICATION
/ / -
. . - < / /
./ ,OF, 6 &/ & A 9 ,
4. COMMENCEMENT AND PERIOD OF OPERATION

YA TS - -
LY A ,

5. SUCCESSION OR REPLACEMENT OF AWARDS AND AGREEMENTS



/ Federal Meat Industry (Processing) Award 1996*
Federal Meat Industry Award 1981*  Victorian Meatworks and By-Products
Agreement/Award /% * G. & K. O'Connor Pty. Ltd. and
Australasian Meat Industry Employees Union Victorian Meat Processing Agreement
1992,

6. APPLICATION OF INDUSTRY AWARD

- Federal Meat Industry (Processing) Award 2000 % -
/ . v ,OF, 6 &/

7. SAVINGS AND TRANSITIONAL

/
/ / - A - *
A% - = :
SCHEDULE A
1. ; % /
, " / -
12,1 -  Federal Meat Industry (Processing) Award 2000,
2. Weekly wage rates
2.1 A/ .0
Employee classification level Award rate per  Residual
week
$ $
@ $ % I+ 111, (# 18(,24#
$ % 2+ 1=),=# 18" )#
3 1§ % 1+ ni,# V#,2#
3 "§ % 2+ 1=),=# (=8#
3 = / A - 1"8## # HH#
- /
A $ % =t
3. - $ % "+ n""# # HH#

3. $ % "™ 11" "# # 1



2.2 "1 - - / - 73

2.3 Safety Net Review - June 2005

The rates of pay in this award include the arbitrated safety net adjustment payable

under the - / % 37 J  "##! decision [PR002005].
-/ 6 /. - / C %
-/ % ./ / - /
./ - % ; :
- % / / . -
* / -4/ *
A * % % --
% - / -
C
% 7
-& ' 4 - *
-- -/ 6

3. Long service leave

3.1 / * ¥ . % % /
/ / :
3.2 - .0
(@) 4 / --- $11+/
/ / $1=+ A %
% - - A % %
- -% $1+/ - /
/ 1
(b) * - / - - $11+4
/ / /
/ 4 - A *
- % % C 4 - -
/ - %
% $+ - . ,
(c) - / -0 $1+ .
% -$8,1+/ - / / *
/ / / - / *



3.3 -

347

3.7

(@)

c - - % /
- / - -
- - %
/ * - % % C 3 4 -
- / ’
- / % - $8,1+
/ - / /
/ - / * - % %
C 3 4 - - /
/ / - % % .-
A % % / /
% C - / 7/ %
/ - - % % A
/ / / / -/
% A
/ -- 1/
/ / / -
/¢ / / / . ==
/ % -/
- - + - /
- 0% 0 =,
$+ - ¥ C - / /
C 3 4 - - ,
/ -% $1+/ -- $11+
- % / / -
/¢ / /
% C - / /-
34 - - /
% L4 ; w4 /
/ % -/ % %
- /
/ / / % ,
/ =1 =" - - 0
- % % / - /
/ | % - -

Victorian Labour



and Industry (Long Service Leave) Act 1964 -

B
(b) / $+ - .3
$'t - $(8+ -  Industrial Relations Act 1979 %
% - - / ) ,
- - / -
4 C ,
387 / . % %
% . 4 / ; %
- 0 0
(@) A - % /. /
1138 s ' ‘. Federal Meat
Industry (Processing) Award 2000,
(b) % % . / /
-- / - % - ; /- -
- / % ,
3.9 / ] /
/ - / . - A / %
% A / % %
/ % % / -
- / / %
A % - - /
/ / / 7/
- % /
3.10 - / / 0
@ - $1=+ A o o /
; /. A $"'+ = B
)y /7 . C / - % % /
/. A $+ 3 % - *
% % . A $1+
3.11 / [/ - / % %
/ / % A - -

(@ - / % B



(b) %o -/ / /

* / * _ / C *
/ C - B
(c) / / ; / / 3
% / / - % /,
3127 / / % =13& . /* - Federal
Meat Industry (Processing) Award 2000 - /
/ / - % % A ./ /
* - % ; ./ /
/l
313 7/ 0
(@) / / | %
. % % / -8
(b) / 7/ - / - - B
113& %
* - Federal Meat Industry (Processing) Award 2000,
3.14> - % % * / /7 / /
- /| A/ - A
/ -/ . "o "1
"1 - Federal Meat Industry (Processing) Award 2000,
3.15> - % % / *
/ $ + / $
+ / -
/ -
/- 0
(@) / - / - / %
A ./ - B
(b) - / /
/ / - /
3.16 7 / - / /

. - - - - Victorian (Long Service Leave)
Act 1964 . ./ /- *



/ /
3.17 / w4 / - / / ./
- Victorian Labour and Industry (Long
Service Leave) Act 1964 - -
$. - - Victorian Labour and Industry (Long
Service Leave) Act 1964 - / %
% % 0
@ / / .- - Victorian
Factories and Shops (Long Service Leave) Act 1953 4
4 - /$"# / B
(b) 7/ % % $ / -+ /
-/ - / . A
/| % %
A % . %
A ,
3.18 / / % %
/ / -
3.19 A / / 7/ / - /
A % % ,
3.20 / w4 / /
% )
3.21> - / $ t
0
(@) A -/ % % % B
(b) 7/ . - A - - /3 $2)+ A //
- 6 /8
(c 7/ - / w4 /-
- %
- % % B
(d 7/ / /- B
(e) - / - 3 /
4 $"'+ - - B



() : / - A -

$ - % / 3 / %
$1"+ - B
(9) - * 4 % $1'+ * A -
% =H#H3& % * -  Federal Meat
Industry (Processing) Award 20008
(h) 7/ ; - / ./ % - /
3.22 - / -/ / /
. - A . $+ $+ -
="l L% ; - - / ; /
- A $+ 8§+ . %
- - / ’
4. Sick leave
4.1 / . - A % A % -("=
- - %
4.2 / .- A% / - / *
. - * ; - A
% ) .- 4 - 1(#
4.3 % - "8 -  Federal Meat Industry
(Processing) Award 2000 /,
5. Superannuation
5.1 / | . - / - 3 /
L2 ## A,
5.2 % - "# -  federal meat industry
(processing) award 2000 /,

APPENDIX A - MINIMUM RATES ADJUSTMENT PROCESS (MRA'S)

% . 0
< 0 & - , 4



1 "2 - > < /%& t 177(
4= -
= ./ -
2 A /,
3.& % A 3 A %
< ¥ - Y -
- 4, % - 12,1*
A A - % 12,",
4.2 % < 6 *
5 A o, @
- 4=% 123
% - :
6. % . % A
7 -/ / 12,5,
/ -/ % -
@ % - 1

TABLE A - PREVIOUS TIMEWORK CLASSIFICATIONS

Divisions Current Grade
A Abattoir
Classification
1 c - - 1#
)
= / / 2=
- $+F A f.+< A
st B *
2 / / 2=
- $ + _/ *
<< A % $ +
4 *
1 A 8

A/

Proposed Level

22"



. |Divisions Current Grade |Proposed Level
L | |
8 |/ % B B
> B B
| 1 B
B |Carters and Drivers | |
. [(Classification | |
1 % - % 3§ + =21 2222
4 1,"1 /8.4
4 1" . 4 =
/$+ 4 =
( /% + -

%
to> A- % 2 2
= | % 2 2
2 3 A % Note:$+ 2 2

> % 1 34 L1=)

A +< $ . +
34 /

C  Boning and/or Pre-packing area, Room

or Factory
. [(Classification | |
1 N ) (
e 8 !
= | ( 2
2 _ "

%
v 2 2
|( | = =
8 / A% - = =
/
A

> s
- 3

% 3
1# / ¥ ¥ ¥ 1

A * A A

11 / 7 HF % 1




1" 1 "
D  |Clerks and Cashiers
Classification
1 A D = =
Storage, etc Section
Classification

1 / % g =
/ A,

8. HOURLY AND OVERTIME RATES

> / / % ] -
"23 9% :

9. ALL OTHER CLASSIFICATIONS
Mall other” - 5

TABLE B - PREVIOUS APPENDIX 3 CLASSIFICATIONS

Indicative task Classification

(now)
; *. D A * =#
- /%=1 =1" % +
i@ - *& 51
A
$ % -+3 1 A =
$ % ] B A - B A
B A % B B- B
. A % B B A B B
A -B A . A - AB
% A % B
3 B- B ,
$ +3 1 A $
# $
* A'k A * A
- A * _ *

New level



D A ¥
A , +3 1 A ¢
| 5. - . | |
| $ + | |
@ | |
| = 3 |:,: ‘!
| =2 2
/ *. A =1 2
| - =( 2
Indicative task Classification New level
(now)
$ % -+3 "AA B =8 2
A S 1B B/
$ A ) A B A
% - - %
B .
A B % B %
- AB 3. B A
$ +3 "3 A
$§ 43 "3 *
@ 5. + =) 2
-/ | |
$ % -+3 => :,' =
- a8 / $ A
1B B B %
B % o -- % % 4
% . B
% - - B B %
- B ,
/ A B %
% - B
B % - - B B
- B B - B
$ +3 =
A -4 A *




APPENDIX B - ACCIDENT PAY, VICTORIA

1. TOTAL INCAPACITY

1.1 .6 23 6 / - / /
) / -
- 6 /7 % ./ Al / -
- A/ -
" 15@+ - -9 B- A C
=) A/ - 3 * /
A $ % - ¥ /
-6/ % / -
/. /% % .
- - / - A C -
/ - % - A
/ / - % LI * /
' % * /3 A/ * *
/ * * A/ / /
/ A

2.1 - / /



A/ - 3
A o - ?
- 6/ %
/. I
/ -
/7 - %
/ L
£ 3 /
/. /
2.2 ) A/
. / -
/ th AL/
/
./ -
- 5/,

3. PAYMENT FOR PART OF A WEEK

7 / % /
- A* . 3

4, INJURY

< 6 / -

5. INCAPACITY

/ %
6. THE ACT
< % 7 A |
-9 ’

7. QUALIFICATION FOR PAYMENT

7.1 /6 -
% ./
% /



7.2 / /. /. / /

/ - / ./ / /
- /* /- / % A/
/ V& % - / /
/ - / . % /
% /¥ % - /
/. ./ - /
73& % - - - /¢
% VA /¥ / /
6 % - 4
D - - /
74 C /- / / /. C
% % / - / :
7.5 - / - - / -
/ ./ /¥ / ./ -
i / £ )3< 4 -/ 8,8
/ /7 / - -
7.6 - w4 0 -6
% ok - / /
$ (B8 % = - -9 B+ 6
.6 / / /
/ - /- -
/ ./ / - %
1.7 / / -/ 6 /- 7 A |
/. - - % A / - /,
7.8 / /. C 7 A |
% -% /¥ % --
- /A / * / / C
/ - - / :
8. MAXIMUM PERIOD OF PAYMENT
4 - - / . J /

-"( A - / 6 / - 23 6 /,
9. ABSENCES ON OTHER PAID LEAVE

/ . / - / -/



- % * % %
%

10. NOTICE OF INJURY
/ % 6 /-
% / %
v - -
% ./ % - /
11. MEDICAL EXAMINATIONS
%

- % -
A - A-

12. REDEMPTION OF WEEKLY PAYMENTS

7 - A/
/0 ./ / /

13. CIVIL DAMAGES CLAIM

13.1 / %
-/ / /
> * /
/ /
/% 0
1327 / %
-/ -
% / /
- % 0
/ -/ /
- / /
%
1337 / %
-/ -
6 /- /
/ / -

%



14. VARIATIONS IN COMPENSATION RATES
/ -
15. DEATH OF AN EMPLOYEE
/ . /

APPENDIX C - SAVINGS PROVISIONS FOR NAMED QUEENSLAND MEAT
PROCESSING PLANTS

[Appx C inserted by PR910734 from 290ct01; varied by PR930602 PR948993;
PR960889 ppc 05Aug05]

Clause 1
. /- * % -
4 - / -
- /
$ .t 4 % 4 -/
/¥ % 4 % % / -
Provision Processing Plant
Clause Title  |No. |[AMH - |CMG - Teys Kilcoy |Oakey |AMH |AMH - Thomas
Beef Lakes |Bros - Pastoral |Abattoi |- Rockhampto |Borthwic
City & Creek |Beenleig |Compan |r - Stuar |n k -
Dinmor & h & y - Oakey |t Mackay
e Innisfai Biloela |Kilcoy
|
<4 1
>
ll,l
3
A



I<

ll’2
3
l’!
3
?
? =
7 A3
0% 2
& . 11
? /3 O
) !’ll
@)
/
& . 1=
? /3
A
& . 12
? /3 O
[
&/
(1
(’ll
3 o<
@)
A
- (=
%
8




e A )
A % 3 |",1
0
A % 3 |" =
5 -/
)
J /% \1#
11,
i 1
% 3&
11,
% mn
% 3&
| ‘1!!
| 1=
J 3 12,
& 1
J 3 12,
J 3 12,
? < 1!
& - 1(
-7 A
18
3
<7*
0
A




1)
/
3
@ A
< A/
< 1"
&/ 32
/
3
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